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[Name of organisation] strives to be a family friendly employer. There are many reasons why [Name of organisation] is interested in family-friendly working arrangements. They benefit employees by allowing flexibility in the workplace, which allows them to effectively combine work and family responsibilities as well as their personal life. The benefits to the employer are that the policies allow for better retention and recruitment of valuable employees which can save employers from costs associated with recruitment and training of new staff. The policies should aim to facilitate equality of opportunity for men and women in the workplace.

[Name of organisation]’s family-friendly policies are those policies that help workers in combining employment with their family life, caring responsibilities and personal and social life outside the workplace. This definition includes statutory entitlements such as maternity, paternity, adoptive, parental leave, carer's leave and other non-statutory measures such as toil and flexi time policies, compassionate leave, and negotiable part-time hours adapted to individual circumstances.  Please see [Name of organisation]’s Toil and Flexi-time procedure for further information.

Please note that the amount to which [Name of organisation]can be flexible is within the parameters of its work.  


